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President Signs Extension of COBRA 65% Subsidy
April 21, 2010

By: Sheri Eubanks

On April 15, 2010, the President signed into law another extension of the
COBRA premium subsidy. This extension provides a COBRA premium
subsidy for eligible individuals who are involuntarily terminated from
employment at any time from September 1, 2008 through May 31, 2010.
Individuals are also eligible for the subsidy if, between March 2, 2010 and
May 31, 2010, they were involuntarily terminated following a qualifying
event that was a reduction of hours that occurred at any time from
September 1, 2008 through May 31, 2010. A reduction in hours is a
qualifying event when the employee and his/her family lose coverage
because the employee, though still employed, is no longer working
enough hours to satisfy the group health plan’s eligibility requirements.

The Department of Labor has updated its COBRA webpage to reflect this
change. The revised COBRA premium reduction fact sheet is available at:
http:/ /www.dol.gov/ebsa/newsroom/fsCOBRApremiumreduction.html.

New model notices authored by the Department should be available
shortly at http:/ /www.dol.gov/ebsa/cobra.

If you have any questions about this material, please contact Alan Levy or
Sheri Eubanks here at Lindner & Marsack, S.C.

With offices in Milwaukee and Chicago, Lindner & Marsack, S.C. has
represented management exclusively in all facets of labor, employment,
and employee benefits law since 1908. Call us at (414) 273-3910 or (312)
924-0265, or visit our website, www.lindner-marsack.com, to learn more
about our firm and its experienced and innovative attorneys.



