
    

July, 2007  

IRS Announc e s 2 0 0 8 HSA Maximum Cont ribut ions and HDHP Deductible 
Amounts.  

By: Alan M. Levy, Esq.    

The IRS has raised the amount of tax-free contributions you can make to 
an HSA.  A pers on ca n u s e a ta x free Hea lth Sa vin gs Accou n t ( HSA ) to pa y for 
dedu ct ib les in h is / h er High Dedu ct ib le Hea lth Pla n ( HDHP ).  The maximum 
pos s ib le a n n u a l con tr ibu t ion to a n HSA a n d th e m in im u m pos s ib le dedu ct ib le 
amounts for HDHPs a re s u b ject to a n n u a l in crea s es ba s ed on in fla t ion .  
Progra m s wh ich s ta y with in th es e pa ra m eters a llow fu ll ta x dedu ct ion s for the 
ta xpa yer s payments to the HSA.     

Th e In tern a l Reven u e Service h a s a n n ou n ced th e a pp lica b le a m ou n ts for 
pa ym en ts m a de in ca len da r yea r 2008 .  Rev. Proc. 2007-36 , 2007-22 IRS.  
Sta r t in g J a n u a ry 1 , 2008 , th e m a xim u m a n n u a l a m ou n t wh ich ca n be pa id 
in to a pers on s HSA is $2 ,900 .00 for a n in d ividu a l a n d $5 ,800 .00 for fa m ily 
coverage.  It is im por ta n t to n ote th a t la s t yea r s a m en dm en ts to IRC § 223(b ) 
allow con tr ibu t ion s u p to th ese m a xim a rega rd les s of th e dedu ct ib le a m ou n t in 
th e pa ra llel HDHP.  Th u s , a pers on wh os e HDHP h a s a $2 ,500 / $5 ,000 
dedu ct ib le ca n s t ill receive a fu ll in com e ta x d edu ct ion for con tr ibu t ion s of 
$2,900/$5,800 to his/her HSA.     

Th e HDHP dedu ct ib les h a ve a ls o been ch a n ged for 2008 , IRC § 
223(c)(2 )(A).  Effect ive J a n u a ry 1 , 2008 , an HSA m u s t be coord in a ted with a n 
HDHP wh ich requ ires it s in s u red to pa y a t lea s t th e fir s t $1 ,100 .00 for a n 
in d ividu a l s a n n u a l m ed ica l expen s es a n d $2 ,200 for th os e of a fa m ily (th e 
in it ia l dedu ct ib le), bu t ca n n ot requ ire th e in s u red to pa y m ore th a n $5 ,600 .00 
in dedu ct ib les , co-pa ym en ts , a n d com pa ra b le expen s es for a n in d ividu a l, n or 
more than $11,200.00 for those of a family.   

Th e HSA/ HDHP com bin a t ion con t in u es to p rovide a n a t t ra ct ive 
a ltern a t ive to t ra d it ion a l h ea lth in s u ra n ce form a ts .  Th e HSA ca n be u s ed to 
pa y cu rren t m ed ica l expen s es wh ich th e HDHP does n ot cover or wh ich a re 
s u b ject to th e HDHP s dedu ct ib les a n d co-pa ym en ts .  An y u n u s ed a m ou n t in 
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th e HSA ca n be reta in ed for u s e in followin g yea rs , a n d a n y u n u s ed ba la n ce 
a fter th e year in wh ich th e pa r t icipa n t d ies or a t ta in s a ge 65 ca n be ta ken a s a 
taxable lump sum distribution.  At the same time, premium costs for the HDHP 
s h ou ld be les s th a n th os e of h ea lth in s u ra n ce wh ich begin s its ben efit 
payments after lower deductible payments are made by the participant.   

If you h a ve a n y qu es t ion a bou t HSAs , HDHPs , or em ployee ben efits , 
please contact Alan Levy Lindner & Marsack, S.C.  

      

Lindner & Marsack, S.C. represents management exclusively in labor, employment, and employee 
benefits law, including the administration of employee health and retirement programs.  Established in 
1908, Lindner & Marsack, S.C. is consistently rated among the top labor and employment law firms in 
the nation.  We are located at 411 East Wisconsin Avenue, Suite 1800, Milwaukee, Wisconsin, 53202.  
Call us at (414) 273-3910 or visit our website, www.lindner-marsack.com, to learn more about our firm 
and its talented and innovative legal professionals.  

This update is intended for general informational purposes and is not a substitute for legal advice.  

If you have any questions about the issues raised by this e-alert, please 
feel free to contact Alan M. Levy at (414) 273-3910 or by e-mail at or 
alevy@lindner-marsack.com.  
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